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Dear Students_'a n.d.'Pa rents:

When educators and families join together to build a strong learning environment, the pathway is paved for student
success. Parents from all backgrounds want their children to be productive in school, well-prepared for college and
careers, and to be good citizens. As partners, we can maintain a learning environment where students flourish and
where integrity, compassion; patriotism and respect are practiced.

Students and educators require orderly and safe surroundings. for optimal teaching and learning; discipline must be
maintained and mutual respect practiced. The “Code of Student Conduct” is like a contract where parents, students,
teachers, and administrators partner in developing good citizenship and promoting safe schools. Rights with
responsibilities, requirements with protections are balanced.

Parents accept the “Code of Student Conduct” by enrolling their children in public school. As a job requirement,
teachers and administrators accept this code. It is the responsibility of the Superintendent and School Board Members
to ensure this contract between parents students and educators is falrly and promptly enforced, W|thout favor or
discrimination. :

Families have a major influence en their children’s achievement in school and in life. When educators and families
support each other, students can be more successful. . Thank you in advance for reading and discussing the “Code of
Student Conduct” with your child. Through your acknowledgement and encouragement your child will better
understand and adhere 1o School Board policy and Fionda Statutes.

I wish you an outstanding school year!
Respeetfully,

Mary BethMackson
Superintendent of Schools

ADMINISTRATION COMPLEX-120 LOWERY PLACE S.E.-FORT WALTON BEACH, FLORIDA 32548
- TELEFPHONE (850) 833-3100 FAX (850) 833-3436

CARVER HILL ADMINISTRATION COMPLEX-461 W. SCHOOL AVENUE-CRESTVIEW, FLORIDA. 32536
TELEFPHONE (850) 689-7300 FAX (850) 689-7121



ELEMENTARY CODE OF STUDENT CONDUCT
2016-2017

INTRODUCTION

A poal of the Okaloosa County School District is to
encourage and to assist each student in developing
his/her individual talents. In order to accomplish
these purposes, it-is necessary that the school
environment be free of disruptions that interfere with
teaching and learning activities. The student’s
conduct determines, to a great extent, his‘her
potential. The purpose of this document, which is
required by § 1006.07(2) F.8., is to assist students,
parents, teachers and school administrators.

STUDENT’S PLEDGE

In order to receive maximum benefit from the
educational opportunities afforded to them, each
student shall pledge the following:
1. To attend all classes daily and on time
2. Be prepared for class with proper materials
3. Berespectful to all individuals and property
4, Conduct himself/herself in a safe and respon-
sible manner
. Be well-groomed and clean
. Be responsible for his’her own work
. Abide by all rules and regulations set forth by the
school and individual classroom teacher
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STUDENT RIGHTS AND RESPONSIBILITIES

While student rights and responsibilities allow for
growth and development of the individual, nowhere
is it stated or even implied in this document, that the
school relinquishes its authority and responsibility.
Within every school, the principal has the
responsibility and authority for maintaining an
orderly educational process. Students have rights and
responsibilities relative to the knowledge and
observation of school and School Board rules; the
right to learn; attendance; respect for persons and
property; assembly and free speech; student
publications; and participation in school programs
and activities.

PARENT/GUARDIAN RESPONSIBILITIES

1. Maintain regular communication with the school
concerning their child’s conduct and progress

2. Make efforts to ensure that their child is in daily
attendance; report and explain absence to the
school

3. Provide their child with the resources needed to

complete class work

. Asgist their child in being well-groomed and clean

5. Bring to the attention of school authorities any
problem or condition which affects their child in
the school or community

6. Discuss report cards and work assignments with
their child

7. Care for their child’s physical well-being

=

SCHOOL/STAFF RESPONSIBILITIES

=

Maintain an atmosphere conducive to learning

2. Exhibit an attitude of respect for students and
parents

3. Plan a flexible curriculum to meet the needs of all
students .

4. Maintain an open line of communication between

themselves, stadents and parents

SAFE SCHOOL ENVIRONMENT

The Okaloosa County School District is committed to
encouraging and assisting each student in developing
his/her individual talents. In order to accomplish
these purposes, it is necessary that the school climate
be free of disruptions that interfere with teaching and
learning activities. All students and employees are
entitled to a safe, secure, and equitable environment
free from harassment, bullying and dating violence of
any kind.

INFORMAL DISCIPLINARY ACTIONS

Teachers and administrators strive to use a variety of
informal disciplinary steps prior to formal
disciplinary action. Of course, it must be understood
that the type of disciplinary action taken depends
upon the offense committed.

REMOVAL BY TEACHER
§1003.32 (4) F.S.

A teacher may remove a student from class:

1, Who has been documented by the teacher to
repeatedly interfere with the teacher’s ability to
communicate effectively with the students in the
class or with the ability of the student’s
classmates to learn, or

2. Whose behavior the teacher determines is so
unruly, disruptive, or abusive that it seriously
interferes with the teacher’s ability to
communicate effectively with the students in the
class or with the ability of the student’s
classmates to learn.

PROCEDURES TO BE FOLLOWED IN
DISCIPLINARY ACTIONS

In application of disciplinary actions it is important to

note that students have the right to:

1. Know what the charges are against them

2. Give an explanation in their own defense

3. Be informed of the discipline they will receive for
the misconduct or violations of the Code of
Student Conduct

All formal disciplinary actions by a teacher and/or an

administrator will be logged. Any disciplinary action

taken depends greatly upon the offense committed.



DISCIPLINARY CONSEQUENCES
This is not an all-inclusive list of
‘ possible disciplinary consequences.
Time Qut — A student who is constantly disruptive
within the classroom may be excluded from an
individual class for a short period of time by the
classroom teacher or principal.
Detention — A school may elect to provide detention
for certain conduct. A maximum of ten (10) days of
detention may be assigned for any one conduct
problem. It should be noted that because of problems
with transportation, detention might not be offered in
all schools. Transportation will be the responsibility
of the student/parent.
Saturday Detention — A school may elect to provide
detention on Saturday for certain conduct infractions.
This will not be offered at all schools. Saturday
detention will be held for up to a three (3) hour
period. Transportation will be the responsibility of
the student/parent.
Withdrawing Privileges — A school may elect to
suspend privileges to participate in extracurricular
activities, including ceremonies, for a definite period
of time. Parents must be notified of this action.
Student Training Program (S.T.P) — A student may
be excluded from class for a set period of time. This
method of discipline may be used in place of out-of-
school suspension. The student reports to school
each day and goes to a specified assigned area. The
student will earn credit for work that is completed
and complete a behavior learning module.
Suspension (Qut-of-School) — A principal may elect
to disallow a student fo attend school for a period of
time (not to exceed ten days per offense). While a
student is suspended out-of-school, he/she may not
be on school property or attend any school functions
and will not receive credit for work missed.
Expulsion — Expulsion is the removal of the right to
attend public school, with or without continuing
educational services. Expulsion can be for the
remainder of the present school year plus the ensuing
school year. Any principal who feels that expulsion
of a student is required shall so recommend to the
Superintendent in writing, stating the charges against
the student in detail. The statement shall include
information contained within the student’s
disciplinary record while enrolled in the Ckaloosa
County School System. Upon receipt of such
recommendation, the Superintendent shall:
1. Give written notice of the charges (which if
proven, would justify expulsion under the regulations
of the Board) to the parent or guardian by certified
mail, refurn receipt requested.
2. Give written notice of a hearing date that will
provide sufficient time for the student to prepare and
present his/her defense against the charges and/or be
represented by legal counsel. Before the expulsion of
any student, the Superintendent’s representative must
prepare a written recommendation for the expulsion
of the student. This recommendation must be

submitted to the Superintendent prior to the School
Board meeting.

*Corporal punishment is prohibited in Okaloosa
County public schools.

GROUNDS FOR DISCIPLINARY ACTIONS

All procedures outlined in this code apply to all

students, Specific grounds for disciplinary action are

as follows:

General Infractions

1. General school or classroom disruptions

(misconduct which is detrimental to the ongoing

process of education)

Tardiness, skipping, truancy

Misconduct on the school bus

Disobedience or disrespect toward school staff or

officials

Use of inappropriate language

Violation of dress code

Gambling

Defacing school property

Inappropriate use of wireless communication

devices

10. Simulating a firearm or weapon while playing or
wearing clothing or accessories that depict a
firearm or weapon or express an opinion
regarding a right guaranteed by the Second
Amendment to the United States Constitution,
only if such conduct substantially disrupts student
learning, causes bodily harm to another person, or
places another person in reasonable fear of badily
harm, or

11. Other inappropriate behavior
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This list is not all-inclusive and, as such, a student
committing an act of misconduct not listed, or other
violations of School Board Policy, will nevertheless
be subject to the discretionary authority of the
principal or his/her designee. Certain actions may
require involvement of law enforcement agencies.

GROUNDS FOR SUSPENSIONIAND/OR S.T.P.

A principal may suspend a student for serious breach

of conduct. In accordance with School Board Policy

and state law, offenses listed below may also warrant

a recommendation for expulsion. It should be

pointed out that this list is not all-inclusive, and as

such, a student committing an act of misconduct not

listed, or other violations of School Board Policy,

will nevertheless be subject to the discretionary

authority of the principal and/or designee. Certain

misconduct may also result in criminal penalties.

Fighting

2. Extortion or stealing

3. Possession and/or use of tobacco products

4. Possession and/or use or under the influence of
alcoholic beverages, controlled substances
(drugs), counterfeit controlled substances,
inhalants, or drug paraphernalia

5. Weapons offenses as defined by School Board
Policy

=



Threatening students or school personnel

Violence against school personnel or other

students

8. Violation of sexual harassment policy

9. Violation of transportation policies

10. Initiating a false fire alarm

11, Tampering with or using the AED in an
inappropriate manner

12. Willful disobedience

13. Open defiance of authority

14. Vandalism

15. Disruptive behavior on school grounds or
property or at school-sponsored events or
activities

16. Bullying

17. Inappropriate use of wireless communication
devices

18. Violation of dress code

19. Possession and/or use of electronic cigarettes

ALTERNATIVE EDUCATIONAL
PLACEMENT

Students may be assigned to an alternative education

placement under the following circumstances: .

1. Student has been expelled or incarcerated and is
returning to school

2. Student has been referred by a public school
principal or the Superintendent’s representative
for serious or multiple violations of the Code of
Student Conduct

3. Student has been charged with a felony offense
and has been referred by the school principal or
the Superintendent’s representative

4. Student has been unable to benefit from
alternative strategies and continues to be
disruptive

5. Student has been previously served at an
alternative school

ZERO TOLERANCE GROUNDS FOR
EXPULSION

Studenis found to have committed the following

offenses on school property, on school-sponsored

transportation, or during a school-sponsored activity

or trip will receive a ten-day suspension and a

recommendation for expulsion and will be reported to

the local law enforcement agency:

Homicide {murder, manslaughter)

Sexual battery

Armed robbery

Aggravated assault '

Assault or aggravated assault on a teacher or

other school personnel

Aggravated battery

7. Battery or aggravated battery on a teacher or
other school personnel

8. Kidnapping or abduction

9. Arson

10. Possession, use, or sale of any explosive device
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11. Making a destructive device/bomb threat as
defined in §790.001 F.S.
12. Distribution, intent o distribute, sale,

- or multiple offenses of possession, use or under .
the influence of a controlled substance (School
Board Policy 4-33 (E); § 893.03 F.S.and
§893.13F.8)

13. False report or threat as defined by
§790.162 F.8. and §790.163 F.S.
14. Possession, use, or sale of any firearm*

*(The Gun-Free Schools Act of 1994, Public Law
103-382, mandates a minimum oxpulsion of one full
calendar year for any stadent who brings a weapon to
school.}

DRESS CODE

The dress code for students is established in School
Board Policy 4-31. Pursuant to the provisions of
§1006.07, F.S., students are hereby notified of the
following specific provisions of Schoel Board Policy
4-31 {C ) and (E):

“(C) Students are prohibited, while on the grounds
of a public school during the regular school
day, from wearing clothing that exposes
underwear or body parts in an indecent or
vulgar manner or that disrupts the orderly
learning environment.”

“(E) Any student who violates the dress policy
described in paragraph (C ) is subject to the
following disciplinary actions:

(1) For a first offense, the student shall be
given a verbal warning and the school
principal shall call the student’s parent or
guardian.

(2) For a second offense, the student is
ineligible to participate in any
extracurricular activity for a period of time
not to exceed 5 days and the school
principal shall meet with the student’s
parent or guardian.

(3) For a third or subsequent offense, a student
shall receive an in-school suspension
pursuant to §1003.01(5)F.S. for a period not
to exceed 3 days, the student is ineligible
to participate in any extracurticular
activity for a period not to exceed 30 days,
and the school principal shall call the
student’s parent or guardian and send the
parent or guardian a written letter
regarding the student’s in-school
suspension and ineligibility to participate in
extracwrricular activities.”



BULEYING

Bullying, including cyberbuilying, means
systematically and chronically inflicting physical hurt
or psychological distress on one or more students or
employees. It is further defined as unwanted and
repeated written, verbal, electronic or physical
behavior, including any threatening, insulting, or
dehumanizing gesture, by an adult or student, that is
severe or pervasive encugh to create an intimidating,
hostile, or offensive educational environment; cause
discomfort or humiliation; or unreasonably interfere
with the individual’s school performance or
participation; or may involve but is not limited to:

Unwanted teasing

Social exclusion

Threat

Intimidation

Stalking

Physical violence

Theft

Sexual, religious, or racial harassment
9. Public or private humiliation

10. Destruction of property

11. Cyberstalking

12. Cyberbullying

13. Other, as determined by School Board
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The Okaloosa County School District Bullying
Policy {(4-43) may be viewed online (click here) at
okaloosaschools.com at the Parents or Students link.
Parents who would like a print version of the
Bullying Policy may request a copy from their child’s
school. Parents or students who would like a print
version of the Bullying Policy may request a copy
from the principal’s office of their child’s school.

WIRELESS COMMUNICATION DEVICES
§ 1006.07 (2) (); S.B. Policy 4-40 F.S

In accordance with the provisions of Florida law, a
student may be in possession of wireless communi-
cation devices while he or she iz on school property
or in attendance at a school function. . For the
purposes of this code, wireless communication
devices include beepers, electronic telephone pagers,
cellular telephones, electronic tablets, e-readers, or
other similar wireless communication devices.

Any student possessing a wireless communication
device while he or she is on school property or in
attendance at a school function must insure that the
device must not be visible and must be turned off
during school hours except as expressly authorized
by School Board Policy 4-40.

The acceptable use of wireless communication
devices by stzdents will be determined by the school
principal. If a student obtains prior approval from the
school principal or his/her designee, the requirement

that wireless communication devices must be
powered completely off will not apply when the
student is using the wireless communication devices
for an education or instructional purpose with the
teacher’s permission and supervision.

Students are prohibited from wusing wireless
communication devices to capture, record or transmit
the words (ie. audio) and/or images (i.e.
pictures/video) of any student, staff member or other
person in the school or while attending a school
related activity during the school day, without
express prior notice and explicit consent from the
school principal or his/her designee for the capture,
recording or transmission of such words or images.
Using a wireless communication device to take or
transmit audio and/or pictures/video of an individual
without his/her consent is considered an invasion of
privacy and is not permitted.

Students are prohibited from using wireless
communication devices to capture and/or transmit
test information or any other information in a manner
constituting fraud, cheating, or academic dishonesty.
Likewise, students are prohibited from vsing wireless
communication devices to receive such information.

No expectation of confidentiality will exist in the use
of wireless communication devices on school district
property or in attendance at school functions.

Any violation of the conditions and requirements of
this policy will result in confiscation of the wireless
communication device by school officials, and may
result in other disciplinary actions depending upon
severity of violation and whether or not the violation
is of a repeated nature by the same student. The
confiscated wireless communication device will be
returned to the student at the end of the regular
school day after the first violation and in the event of
subsequent violations by the same student, the
wireless communication device will be returned to
the student’s parents/guardians only. The use of a
wireless communication device in a criminal act may
result in criminal penalties apainst the user.

Any student who chooses to bring a wireless
communication device to school shall do so at his or
her own risk. Neither the School Board nor school
officials shall be responsible for the loss, damage or
theft of wireless communication devices brought onto
school property or to school functions.



SEARCH AND SEIZURES

A student’s locker, vehicle, purse, backpack, and
other personal possessions can be searched if there is
a reasonable belief any of them contain drugs,
weapons, contraband, or other items not permitted on
campus. Trained sniff-screening dogs are allowed in
the schools to prevent drugs and weapons at school.
The routine checks by the dogs are not considered a

search by law. They are safety preventions to give -

students a safe and healthy school in which to learn.

VICTIMIZATION OF STUDENTS
§1006.13 (5) F.S.; S.B. Policy 4-33 (B)

Students who have pleaded “guilty” or nolo
contendere, or who have been adjudicated guilty or
delinquent, or found to have committed certain
felonies, regardless of whether adjudication was
withheld, are prohibited from attending the same
school or riding the same school bus with the victim
or sibling of the victim of the felony offense.

OFF CAMPUS FELONY
§ 1006.009 (2) F.S.

Suspension proceedings may be initiated against any
student enrolled as a student who is formally charged
with a felony, or with a delinquent act that would be
a felony if committed by an adult, by a proper
prosecuting attorney for an incident which allegedly
occurred on property other than public school
property, if that incident is shown to have an adverse
impact on the education program, discipline or
welfare in the school in which the student is enrolled.

PARENT/GUARDIAN RESPONSIBILITIES
REGARDING SCHOOL
BUS TRANSPORTATION
F.A.C. 6A-3.0121

1. Parents/guardians are responsible to ensure the
safe travel of their students during the portions of
each trip to and from school and home when the
students are not under the custody and control of
the school district, including during each trip to
and from home and the assigned bus stop when

the school district provides bus transportation.

2. Parents/guardians are responsible to ensure that
students ride only in their assigned buses and get
off only at assigned bus stops, except when the
district has provided alternative buses or
arrangements.

3. Parents/guardians are responsible to ensure
students are aware of and follow the district
adopted Code of Student Conduct while the
students are at school bus stops and to provide
necessary supervision during times when the bus
is not present.

4. Parents/guardians are responsible to ensure that,
when the physical disability of the student renders
the student unable to get on and off the bus
without assistance, the parent or guardian provide

the necessary assistance to help the student get on
and off at the bus stop, as required by district
policy or the student’s individual education plan.

CONDUCT ON SCHOOL BUSES
§ 1006.10 F.S.

Violation of School Board transportation policies,
including disruptive behavior on a school bus is
grounds for suspension of the student’s privilege of
riding on a school bus and may be grounds for
disciplinary action by the school and may also result
in criminal penalties being imposed. The principal
shall assume responsibility for student bshavior on
the school bus. Bus rules are posted in each bus.

PARTICIPATION IN THE
PLEDGE OF ALLEGIANCE
§ 1003.44 F.S.

The Pledge of Allegiance to the Flag shall be recited
at the beginning of the day in each elementary and
secondary school. Students have the right not to
participate in reciting the Pledge of Allegiance,
including standing and placing the right hand over his
or her heart, and will be exempted from participating
upon the written request of the student’s parent or
guardian. An excused student has the right to remain
quietly seated during the Pledge of Allegiance.

STUDENTS WITH DISABILITIES

Policies and procedures regarding the discipline of
students with disabilities are documented in the
Special Programs and Procedures for Exceptional
Students and the Section 504 procedures for
Okaloosa County School District. Copies may be
obtained from the Okaloosa County School Board
Office, 120 Lowery Place SE, Fort Walton Beach,
Florida 32548, by telephone at (850) 833-3100, or at
the okaloosaschools.com website.




EQUITY POLICY FOR STUDENTS
School Board Policy 4-34

Discrimination/Harassment

A. It is the policy of the School Board of Okaloosa
County to provide programs, services and activities
without regard to race, color, religion, sex, age,
national or ethnic origin, political beliefs, marital
status, parenthood, pregnancy, disability, sexual
orientation, or social and family background.

B. Students, while they are in school or participating
in school-related activities, are entitled to an
environment free of discrimination and/or harassment
by other students or adult employees or volunteers, or
persons with whom the district contracts services.
Students should not be subjected to, nor should they
subject others to:

1. Slurs or innuendoes or verbal or physical
conduct reflecting on an individual’s race,
ethnic background, gender or handicapping
condition which has the purpose or effect of
creating an intimidating, hostile or offensive
environment; has the purpose or effect of
unreasonably interfering with the indivi-
dual’s school performance or participation;
or otherwise adversely affects an
individual’s educational opportunities;

2. The denial or provision of aid, benefits,
grades, rewards, faculty assistance services,
or treatment on the basis of sexual advances
or requests for sexual favors;

3. Sexual advances, requests for sexual favors,
and other verbal or physical conduct of a
sexual nature when subrnission to such
conduct is made either explicitly or
implicitly a term or condition of an indivi-
dual’s educational career: submission to or
rejection of such conduct is used as a basis
for educational decisions affecting the
individual; or such conduct has the pur-
pose or effect of imreasonably interfering
with an individual’s educational perfor-
mance of creating an intimidating, hostile, or
offensive educational environment.

Investigation of Violations

A. In determining whether alleged conduct
constitutes harassment or discrimination, the totality
of the circumstances, the nature of the conduct, and
the context in which the alleged conduct occurred
will be investigated. The investigation may
appropriately be expanded to include other acts
whenever violation appears to exist based on
information received during the investigation.
Additionally, the period of investigation will cover as
much time as necessary to obtain sufficient evidence
to make a findings on the merits, or if the alleged
violation could constitute a continuing vielation or a
pattern or practice of discrimination, and/or in order

to determine the extent of a violation and fashion
appropriate remedial relief.

B. Stmdents will be informed of the appropriate
procedure to report violations of this policy in the
Code of Student Conduct and by school personnel.

C. In any case which involves -initial reporting of
alleged sexual harassment, nothing in this policy or in
any other policy or procedure shall require the
individual alleging sexual harassment to present the
matter to the person who is the subject of the
complaint.

D. Reporting harassment or discrimination will not
affect the student’s status, participation in
extracurricular activities, future grades or work
assignments, with the exception of (G) below. Any
form of retaliation against any individual involved in
an investigation of alleged violations of Equity
Policies or other Board Policies, including, but not
limited to complainant/grievant, charged parties, or
witnesses, is strictly prohibited. Complaints of

" retaliation are filed via the process named herein.

E. The right to confidentiality, both of the
complainant and of the accused, will be respected,
consistent with the Board’s legal obligation, and with
the necessity to investigate allegations of misconduct
and take corrective action when this conduct has
occurred. The right to due process will be guarded for
both the complainant and the accused.

F. A substantiated charge against a student shall
subject that student to disciplinary action, including,
but not limited to, suspension or expulsion.

G. A substantiated case of a false claim in which a
student willfully, intentionally, and in bad faith
wrongfully accuses another student or aduli, shall
result in disciplinary action.

Implementing Procedures

A. Students should report complaints pertaining to
the Okaloosa School District’s Equity Policy to a
teacher, the principal, or to the principal’s
administrative designee in charge of the school’s
discipline office.  The District’s Equity Policy
Coordinator will be immediately notified by the
school’s administrative staff when a complaint is
filed.

B. Students who do not think their complaints have
been adequately resolved may file a formal complaint
by completing Equity Complaint Form — Student
(MIS 2083) in the school’s discipline office. The
Complaint Form must be filed within forty-five (45)
calendar days of the date the student knew or should
have known of the event(s) giving rise to the alleged
violation.

C. Each teacher who receives a complaint from a
student pertaining to the District’s Equity Policy shall
forward that complaint to the principal or the
principal’s designee. If the principal is the subject of
the complaint, the teacher shall report to the
Superintendent or his/her designee.



D. Except as otherwise provided in this policy, the
school’s administrative staff, with the assistance of
the District’s Equity Policy Coordinator, will
investigate all complaints filed by students on the
Equity Complaint Form using the procedures set
forth in Step 1 of School Board Policy 6-28. The
principal and equity coordinator may choose to select
a committee to assist in the investigation of formal
" student-to-student complaints. The committee shall
serve for a school year. Members may be added as
the need arises. Training shall be provided for
committee members. School Board Policy 4-34
hd. -

E. Formal complaints involving student-to-student
include, but are not necessarily limited to rape,
attempted rape, threats of physical violence, repeated
harassment or discrimination, or any complaint that
cannot be resolved by the teacher.

F. Formal complaints involving adult-to-student
include any action of a sexual nature or any action
that denies a student access to education
opportunities on the basis of race, color, religion, sex,
age, national or ethnic origin, political beliefs, marital
status, parenthood, pregnancy, disability, sexual
orientation, or social and family background.

G. If the complaint is not successfully resolved at the
school level, the student or parent may file a written
appeal to the Superintendent or his/her designee
within ten (10) calendar days of receipt of the
disposition by the administrative staff. The
Superintendent or his/her designee will follow Step 11
of School Board Policy 6-28.

EQUITY POLICY FOR ADULTS

Discrimination

School Board Policy 6-27 prohibits discrimination
against applicants, volunteers, employees or
contractors on the basis of:

- Race - Age

- Sex - Religious Belief(s)
- Color - Marital Status

- National or Ethnic Origin

- Disability

Sexual Harassment

Sexual harassment by an employee or student to
another individual (student or adult) is strictly
prohibited by School Board Policies 4-34 and 6-28.
Sexual harassment includes unwelcome sexual
advances, requests for sexual favors, and other verbal
or physical conduct of a sexual nature when:

1. Submission to such conduct is made either
explicitly or implicitly a term or condition of an
individual’s employment; or

2. Submission to or rejection of such conduct by an
individual is used as the basis for employment
decisions affecting such individual; or

3. Such conduct has the purpose or effect of
unreasonably interfering with an individual’s work
performance.

Complaint Procedures:

If an adult needs-to report an alleged violation of
these policies, an informal Equity Complaint should
be made to a principal or department director. If the
situation camnot be resolved informally, a Formal
Equity Grievance (MIS 5139, Rev. 3/14), in

. compliance with School Board Policy 6-28, should

be directed to the Superintendent’s designee listed
below. Employees have the option of filing a
prievance throigh appropriate Master Contract
procedures in lieu of the Formal Equity Grievance.

Superintendent’s Designees:

Steve Chatman (850) 833-5871/(850) 683-7198

Contact for information regarding Equity Policies
and Procedures. This policy is in accordance with
the Florida Educational Equity Act (FEEA}) and the
Section 504 of the Rehabilitation Act of 1973 and
other applicable law and rules.

Andy Johnson (850) 689-7198
Safe Schools Specialist

Melody Sommer (850) 833-3164
ESE Program Director

Terri Schroeder (850) 833-5861
Section 504 Program Director

RELATED SCHOOL BOARD POLICTES

The rules adopted by the School Board, as well as
administrative regulations which pertain to student
control and discipline are found in the School Board
Policy Handbook and are incorporated into this Code

"by reference. The School Board Policy Handbook is

available in schools, district offices, and on the
Okaloosa County School District website:

www.okaloosaschools.com
School District Administration Building
120 Lowery Place, SE
Fort Walton Beach, FI. 32548
(850) 833-3100

School District of Okaloosa County
Carver-Hill Complex '
461 West School Avenue
Crestview, FL. 32536
(850) 689-7117



